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What Motivates Me Assessment: Unlocking Your True Drivers for Success

what motivates me assessment is a powerful tool that helps individuals discover the core factors
driving their actions, decisions, and overall satisfaction in life and work. Understanding what truly
motivates you can lead to better career choices, enhanced productivity, and a more fulfilling
personal life. In today’s fast-paced world, many people go through the motions without pausing to
reflect on their intrinsic motivators. This assessment bridges that gap by providing clarity and
insight into the unique forces that propel you forward.

Why Understanding Your Motivation Matters

Motivation is the invisible fuel behind everything we do. Whether it’s waking up early to meet a
deadline, choosing a particular profession, or pursuing a hobby, motivation steers our behavior.
However, different people are motivated by very different things. Some thrive on external rewards
like money or recognition, while others find energy in internal drivers such as personal growth or
helping others.

A “what motivates me assessment” helps you identify these drivers by exploring your values,
interests, and emotional triggers. Once you understand these, you can align your goals and
environments to better suit your natural inclinations, leading to greater satisfaction and
effectiveness.

The Link Between Motivation and Well-being

When you operate in alignment with your true motivators, you experience increased happiness,
reduced stress, and a stronger sense of purpose. Conversely, ignoring what motivates you can lead
to burnout, dissatisfaction, and stagnation. For instance, if you’re someone who thrives on
collaboration and you find yourself stuck in a solitary job, your motivation will inevitably decline.

By regularly conducting a motivation assessment, you stay attuned to your evolving preferences and
can make timely adjustments in your life or career path to maintain balance and enthusiasm.

How a “What Motivates Me” Assessment Works

Typically, this kind of assessment involves a combination of self-reflective questionnaires,
personality tests, and sometimes feedback from peers or mentors. The goal is to uncover patterns
about what excites you, what drains you, and what rewards feel most meaningful.



Common Motivation Types Explored

Most assessments break down motivation into several categories, helping you pinpoint where you
fall on each spectrum. Some common types include:

Intrinsic Motivation: Driven by internal satisfaction, curiosity, or passion.

Extrinsic Motivation: Influenced by external rewards such as bonuses, praise, or status.

Achievement Motivation: A desire to accomplish goals and be recognized for success.

Power Motivation: Seeking influence, control, or leadership roles.

Affiliation Motivation: Prioritizing relationships, teamwork, and social connections.

By identifying your dominant motivators, you can tailor your environment and tasks in ways that
boost your energy and commitment.

Examples of Questions in the Assessment

To give you an idea, here are some sample questions you might encounter:

Do you feel more energized when working alone or with a team?1.

Which accomplishment makes you feel most proud?2.

How important is recognition from others to you?3.

Do you prefer tasks that challenge your skills or those that provide stability?4.

What types of rewards motivate you most: financial, social, or personal growth?5.

Answering such questions honestly helps reveal your motivational makeup.

Benefits of Taking a “What Motivates Me” Assessment

Understanding your motivation offers several tangible benefits:



1. Better Career Alignment

Knowing what drives you can guide your job search or career development. For example, if you
discover that creativity and autonomy are key motivators, you might pursue roles that offer those
opportunities rather than conventional, structured jobs.

2. Improved Productivity and Engagement

When your work aligns with your motivators, you naturally become more engaged and productive.
Motivation assessments can help managers assign tasks that fit employees’ motivational profiles,
boosting overall team performance.

3. Enhanced Self-Awareness and Personal Growth

The process encourages deeper self-reflection, helping you understand why you react a certain way
or why certain environments feel more comfortable. This insight fosters emotional intelligence and
personal development.

4. Stronger Relationships

Knowing your own motivators and those of others can improve communication and empathy. It’s
easier to collaborate and connect when you understand what drives the people around you.

How to Use Your Assessment Results Effectively

A “what motivates me assessment” is just the starting point. The real value lies in how you apply the
insights gained.

Create Actionable Goals

Translate your motivators into concrete goals. For example, if growth and learning are top
motivators, set a goal to take on new challenges or enroll in courses.

Communicate Your Needs

Share your motivational profile with supervisors, colleagues, or family members. This transparency
helps others support you better and can lead to adjustments that improve your environment.



Adjust Your Environment

If your assessment reveals that social connection is a strong motivator, seek out teams or
communities that foster collaboration. Conversely, if autonomy drives you, look for opportunities
where you can work independently.

Monitor and Reassess

Motivation isn’t static. Life changes, new experiences, and personal growth can shift what motivates
you. Regularly revisiting the assessment ensures you stay aligned with your evolving self.

Incorporating Motivation Assessments in Organizations

Many organizations now recognize the value of understanding employee motivation to boost morale
and performance. A company-wide “what motivates me assessment” can help managers tailor
leadership styles, recognize individual needs, and build more cohesive teams.

Motivation and Employee Retention

Employees whose motivational needs are met tend to stay longer and contribute more meaningfully.
Assessments can pinpoint mismatches early, allowing interventions before turnover occurs.

Customizing Rewards and Recognition Programs

Not everyone values the same incentives. While some thrive on public recognition, others might
prefer private praise or professional development opportunities. Motivation assessments help design
reward systems that resonate with diverse employees.

Tips for Conducting Your Own Motivation Assessment

You don’t always need a formal test to start understanding what motivates you. Here are some
practical tips:

Reflect on Peak Experiences: Think about times when you felt most fulfilled and energized.
What were the common factors?

Journal Your Reactions: Note how you feel after different activities or interactions to
identify patterns.



Seek Feedback: Ask trusted friends or colleagues what they see as your strengths and
motivators.

Experiment: Try new tasks or roles and observe what sparks your enthusiasm.

Use Online Tools: There are many free and paid assessments available that can guide your
discovery.

Combining these approaches can give you a richer, more nuanced picture of your motivation
landscape.

Understanding what motivates you is a lifelong journey, but starting with a structured “what
motivates me assessment” can make that journey clearer and more rewarding. By unlocking your
true drivers, you set the stage for a life and career filled with purpose, energy, and fulfillment.

Frequently Asked Questions

What is a 'What Motivates Me' assessment?
A 'What Motivates Me' assessment is a tool designed to identify an individual's key drivers, values,
and motivators that influence their behavior and decision-making in personal and professional
settings.

Why is it important to understand what motivates me?
Understanding what motivates you helps improve self-awareness, enhances career satisfaction,
boosts productivity, and enables better alignment between your goals and daily activities.

How can a 'What Motivates Me' assessment benefit my career?
By identifying your core motivators, you can seek roles and work environments that align with your
values, leading to increased engagement, job satisfaction, and career growth.

Are 'What Motivates Me' assessments used in hiring
processes?
Yes, many employers use motivation assessments to understand candidate drivers, ensuring a good
fit between the candidate’s motivations and the company culture or job requirements.

What types of questions are typically included in a 'What
Motivates Me' assessment?
These assessments often include questions about preferences, values, interests, and reactions to
different work scenarios to reveal intrinsic and extrinsic motivators.



Can 'What Motivates Me' assessments help improve team
dynamics?
Absolutely, by understanding the diverse motivators within a team, managers can tailor
communication, assign roles effectively, and foster a more motivated and cohesive work
environment.

Additional Resources
**Understanding the Impact of a What Motivates Me Assessment on Personal and Professional
Growth**

What motivates me assessment tools have gained increasing attention in both personal
development and organizational settings. These assessments aim to uncover the underlying drivers
that influence an individual’s behavior, decision-making, and overall engagement. By exploring
intrinsic and extrinsic motivators, the assessment offers a structured approach to understanding
why people act the way they do, which can have profound implications for career planning,
workplace productivity, and self-awareness.

In today’s fast-paced environment, where motivation plays a critical role in achieving goals and
sustaining performance, the ability to accurately identify what motivates an individual is invaluable.
This article takes an investigative look into the components, benefits, and practical applications of a
what motivates me assessment, while evaluating its effectiveness in various contexts.

The Core Principles of a What Motivates Me
Assessment

A what motivates me assessment is fundamentally designed to pinpoint the specific factors that drive
an individual’s enthusiasm and commitment. Unlike generic personality tests, this type of
assessment focuses on motivational triggers, such as the desire for recognition, financial rewards,
personal growth, or social connections.

The methodology often involves a combination of self-report questionnaires, situational judgment
tests, and reflective exercises. These tools collectively gather data on preferences, values, and
emotional responses to different stimuli. The result is a detailed motivational profile that can guide
individuals and organizations in aligning tasks, roles, and environments with personal drivers.

Key Motivational Drivers Explored

Most what motivates me assessments categorize motivation into several core domains:

Achievement: The need to accomplish goals and demonstrate competence.



Affiliation: The desire for social interaction and meaningful relationships.

Power: The urge to influence others and control outcomes.

Autonomy: The preference for independence in decision-making and work methods.

Purpose: The motivation derived from contributing to a larger cause or mission.

Understanding which of these domains dominate for an individual allows for targeted strategies that
enhance motivation and satisfaction.

Applications in the Workplace

One of the most prominent uses of a what motivates me assessment is within human resources and
talent management. Employers leverage these insights to optimize recruitment, onboarding, and
employee engagement initiatives.

Enhancing Employee Engagement and Retention

Employee motivation is closely linked to productivity and retention rates. By identifying what
motivates each team member, managers can tailor incentives and work conditions accordingly. For
instance, employees motivated by achievement might thrive under performance-based rewards,
while those driven by affiliation may benefit from collaborative projects and team-building activities.

Studies have shown that workplaces emphasizing personalized motivational strategies report up to
21% higher profitability and 17% higher productivity (Gallup, 2023). This data underscores the
tangible benefits of integrating motivational assessments into organizational culture.

Leadership Development and Succession Planning

A nuanced understanding of motivation is critical for leadership roles. What motivates me
assessments help in identifying potential leaders who are driven by power and purpose, traits often
associated with effective leadership. Moreover, this insight aids in succession planning by matching
leadership styles with organizational needs.

Personal Growth and Career Planning

Beyond the corporate environment, a what motivates me assessment serves as a powerful tool for
individual self-discovery and career development. It provides clarity on the types of roles, industries,
and work environments that align with one’s core motivators.



Aligning Career Choices with Motivational Drivers

Individuals frequently experience dissatisfaction not because of a lack of skills but due to misaligned
motivations. For example, a person motivated by autonomy might find traditional 9-to-5 office jobs
stifling, whereas entrepreneurial ventures or freelance work could provide the necessary freedom.

By leveraging the insights from a what motivates me assessment, individuals can make informed
decisions that lead to greater job satisfaction and long-term career success.

Identifying Motivation Shifts Over Time

Motivators are not static; they evolve with life circumstances, experiences, and maturity. Periodic
reassessment can reveal these changes, allowing individuals to adjust their goals and strategies
accordingly. This dynamic approach ensures that motivation remains a driving force rather than a
neglected factor.

Evaluating the Effectiveness and Limitations

While what motivates me assessments offer valuable insights, it is essential to critically evaluate
their effectiveness and potential drawbacks.

Advantages

Personalized Insights: Tailored understanding of individual motivators enhances decision-
making.

Improved Communication: Awareness of motivational differences fosters better
interpersonal relationships.

Strategic Alignment: Organizations can align roles and incentives systematically to
maximize engagement.

Potential Challenges

Self-report Bias: Since many assessments rely on self-reporting, results can be influenced by
social desirability or lack of self-awareness.

Over-Simplification: Human motivation is complex; assessments may not capture all
nuances.



Context Dependency: External factors such as organizational culture or economic conditions
can affect motivation beyond what the assessment reveals.

Despite these challenges, when used in conjunction with other evaluative tools and qualitative
feedback, what motivates me assessments remain a robust component of personal and professional
development frameworks.

Integrating What Motivates Me Assessments into
Development Programs

To maximize the benefits, these assessments are increasingly integrated into broader development
programs. This integration involves coaching sessions, goal-setting workshops, and continuous
performance reviews based on motivational profiles.

Such comprehensive programs encourage individuals to take ownership of their motivation, while
managers gain actionable insights to foster an environment conducive to sustained engagement.

The evolving landscape of workplace dynamics, with a growing emphasis on mental health and well-
being, further amplifies the relevance of understanding motivational drivers. Organizations that
invest in these tools demonstrate a commitment to holistic employee development and adaptability.

As the dialogue around motivation deepens, what motivates me assessments are positioned not
merely as diagnostic instruments but as catalysts for meaningful change, both within individuals and
the organizations they inhabit.
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they could be at work. They found those who are happiest and most successful are engaged in work
that aligns with what motivates them. What Motivates Me offers an extensively tested method to
help readers identify their core motivators and figure out the disconnects between their passions
and their current work, and guides all those searching for joy and engagement by asking the
important questions - “What motivates me?” and “What can I do about it?”
  what motivates me assessment: Student Perspectives on Assessment Dennis M.
McInerney, Gregory Arief D. Liem, Gavin T. L. Brown, 2009-12-01 Assessment for learning is meant
to engage, motivate, and enable students to do better in their learning. However, how students
themselves perceive assessments (both high-stakes qualifications and low-stakes monitoring) is not
well understood. This volume collects research studies from Europe, North and South America, Asia,
and New Zealand that have deliberately focused on how students in primary, secondary, and tertiary
education conceive of, experience, understand, and evaluate assessments. Assessment for learning
has assumed that formative assessments and classroom practices would be an unqualified success in
terms of student learning outcomes. Making use of a variety of qualitatively interpreted focus
groups, observations, and interviews and factor-analytic survey methods, the studies collected in this
volume raise doubts as to the validity of this formulation. We commend this volume to readers
hoping to stimulate their own thinking and research in the area of student assessment. We believe
the chapters will challenge researchers, policy makers, teacher educators, and instructors as to how
assessment for learning can be implemented.
  what motivates me assessment: Go Beyond the Job Description Ashley Prisant, 2018-06-15
What strengths are your employees leaving untapped, and how can you change that? Go Beyond the
Job Description introduces the Talent Engagement Optimization (TEO) framework, a 100-day plan
that helps HR professionals and managers leverage the skills and capabilities employees already
have but don't fully use at work. With step-by-step guidance, the book shows how to increase
motivation, productivity and engagement by aligning individual talent with meaningful
organizational goals. It features an online assessment to identify your Talent Engagement Zone, plus
practical tools like development plans, transition guides and resource kits to ensure long-term
success. This is an ideal resource for time-pressed HR managers seeking to do more with what they
already have - people included.
  what motivates me assessment: Self-Assessment Library V 2.0 Instructors Manual Robbins,
2001-07-25
  what motivates me assessment: Advancing Cross-Cultural Perspectives on Educational
Psychology Gregory Arief D. Liem, Allan B. I. Bernardo, 2013-08-01 Scholars and practitioners in the
fields of education and educational psychology have come to agree that conceptions of learning and
teaching, student and teacher motivation, engagement, learning and teaching strategies, and by
implication, student academic achievement and teacher effectiveness are also influenced by a
sociocultural context where the schooling process takes place. This raises the question if educational
psychology theorizing and findings can be adopted to inform and guide teaching and learning in
different cultures. As such, there is a compelling and timely need for educational psychology
researchers to harness advanced cross-cultural research designs and look at the different key facets
of student and teacher academic careers from a cross-cultural perspective. Dennis McInerney is one
of the key pioneering figures in cross-cultural educational psychology and has also edited a book
series on Research on Sociocultural Influences on Motivation and Learning (Information Age
Publishing). His ideas and research have inspired many to examine the role of sociocultural context
in motivation and learning. This volume is a celebration of McInerney’s numerous and extensive
contributions as a scholar, as well as an appreciation of his personal qualities that make him such an
inspiring person. In this festschrift, the editors seek to extend the scholarly contributions of Dennis
McInerney by inviting internationally recognized and leading educational psychology scholars who
have inspired and been inspired by his work to re-examine their research expertise from a
cross-cultural perspective. The volume aims to stimulate researchers, scholars, and graduate
students in their endeavor to re-look their research from a cross-cultural lens.



  what motivates me assessment: Embodied Leadership Pete Hamill, 2013-06-03 We don't
need leaders who know about leadership - we need leaders who embody the capacity to lead in the
midst of ambiguity and complexity. The concept of embodied leadership is derived from somatic
coaching, a unique approach that brings the body forward as an advocate in creating a place for
change and transformation. It brings together language, action, feeling and meaning and is based on
the idea that the mind and body are inextricably linked: to develop one, you must cultivate the other.
Embodied Leadership deconstructs our thinking about the body using key discoveries in
neuroscience to demonstrate the uses and benefits of a somatic approach, particularity in the area of
emotional intelligence.There are practical exercises throughout to develop embodied leadership
skills and personal development.
  what motivates me assessment: Meeting Physical Education Standards Through
Meaningful Assessment Greg Bert, Lisa Summers, 2012-11-16 The e-book format allows readers
to bookmark, highlight, and take notes throughout the text. When purchased through the HK site,
access to the e-book is immediately granted when your order is received.
  what motivates me assessment: Assessment of Russian as a Foreign Language Dmitrii
Pastushenkov, Liya Zalaltdinova, 2025-07-29 Assessment of Russian as a Foreign Language:
Unlocking Proficiency explores recent research, methodologies, and practices in Russian language
assessment, offering a comprehensive guide for teachers, researchers, and administrators. The
volume examines learner-centered and proficiency-oriented assessment, alongside technological
innovations, including automated proficiency assessment and constructionist approaches. The book
discusses emerging trends, including social justice-oriented assessment (e.g. feminist approaches
and ungrading), positive psychology (e.g. authorized cheat sheets), and technological integration,
including game-based assessments. This volume provides a wealth of resources to advance Russian
language assessment, addressing a critical need in the field. It serves as an invaluable resource,
enabling novice and experienced teachers to refine instructional strategies, to support researchers
in exploring advanced assessment techniques, and helping administrators to enhance the overall
learning experience.
  what motivates me assessment: Student-involved Classroom Assessment Richard J. Stiggins,
2001 For courses in Classroom Assessment, Test and Measurement, and training of teachers. This
core text for courses in classroom assessment is the leading text for courses where the focus is
squarely on teaching teachers and preservice teachers how to assess students in their day-to-day
classrooms. It takes a stronger focus than any other book on integrating assessment and instruction.
And it provides very clear guidance on how to construct all types of items and tests, but also explains
better than any other text what each type of item can and cannot assess.
  what motivates me assessment: The Inner World of Money Marty Martin, 2012-04-25
Unlike most guidebooks for improving personal finances, this breakthrough work helps readers
defeat the often debilitating anxieties over money that can affect financial decision-making. For
more than a decade, psychologist and business professor Marty Martin has helped hundreds of
people around the globe overcome the psychological barriers to developing a healthier relationship
with their money. With The Inner World of Money: Taking Control of Your Financial Decisions and
Behaviors, Martin puts his practical, proven tools for effective earning, saving, spending, and
investing in your hands. Bookstores are full of titles on improving personal finances, but none focus
on the often debilitating worries that can lead to poor money habits. The Inner World of Money
addresses those worries head-on with time-tested strategies for dealing with bill-paying, personal
debt, splurge spending, investment, and household budgets. Going beyond simply explaining bonds,
stocks, CDs, and mutual funds, Martin provides genuine, life-changing support based on the latest
advances in neuroeconomics, evolutionary psychology, positive psychology/happiness studies,
sustainability, socially responsible investing, and behavioral finance, an emerging science combining
the best of finance and psychology.
  what motivates me assessment: A Local Assessment Toolkit to Promote Deeper
Learning Karin Hess, 2018-02-28 For years, educators have turned to the Hess Cognitive Rigor



Matrices (CRM) when it comes to assessment. Now for the first time, the modules are packaged into
one resource to help teachers evaluate the quality and premise of their current assessment system.
  what motivates me assessment: Advances in Human Factors in Training, Education, and
Learning Sciences Salman Nazir, 2022-07-24 Advances in Human Factors in Training, Education,
and Learning Sciences Proceedings of the 13th International Conference on Applied Human Factors
and Ergonomics (AHFE 2022), July 24–28, 2022, New York, USA
  what motivates me assessment: The ^AOxford Handbook of Human Motivation Richard
Ryan, 2019-07-15 The Oxford Handbook of Human Motivation, Second Edition contains
contributions by the top psychologists and researchers within the field of motivation, covering the
most influential theories, the cognitive, emotional and biological underpinnings of motivation, and
applications to schools, organizations, health care, sport, psychotherapy, and relationships. These 28
chapters thus span the science of human motivation and offer an invaluable resource for both
researchers and practitioners, as well as any student of human nature.
  what motivates me assessment: Culturally Responsive Assessment in Classrooms and
Large-Scale Contexts Carla M. Evans, Catherine S. Taylor, 2025-03-10 Culturally Responsive
Assessment in Classrooms and Large-Scale Contexts explores how scholars and professionals in
educational measurement and assessment can use the unique cultural and social identities of
students to shape assessment purpose, design, implementation, use, and validation processes.
Despite the sheer diversity of student populations in the United States, the tools used to understand
their performance and progress have not substantively changed in decades. Large-scale testing and
related policies still privilege “culturally neutral” test content, standardization, and comparability.
Classroom assessments often mimic these procedures, even though rich tasks and activities could
easily be incorporated into curriculum and instruction to allow students to see themselves, their
interests, communities, beliefs, and backgrounds represented and valued. This book collects the
theory, research, and best practices that are essential to ensuring cultural responsiveness in
classroom assessment and standardized testing procedures, policies, and practices. Chapters by
assessment and measurement experts along with scholars who are experts in sociocultural learning
theory, philosophy of education, critical theories, multilingual education, and Indigenous education,
summarize findings from existing research and suggest how future research can move classroom
and industry practice as well as federal, state, and local policy forward.
  what motivates me assessment: Improving Large-scale Assessment in Education Marielle
Simon, Kadriye Ercikan, Michel Rousseau, 2013 This book focuses on central issues that are key
components of successful planning, development and implementation of LSAs. The book's main
distinction is its focus on practice- based, cutting-edge research. This is achieved by having chapters
co-authored by world-class researchers in collaboration with measurement practitioners.
  what motivates me assessment: Science Communication in South Africa Weingart, Peter,
Joubert, Marina, Facade, Bankole , 2020-01-18 Why do we need to communicate science? Is science,
with its highly specialised language and its arcane methods, too distant to be understood by the
public? Is it really possible for citizens to participate meaningfully in scientific research projects and
debate? Should scientists be mandated to engage with the public to facilitate better understanding
of science? How can they best communicate their special knowledge to be intelligible? These and a
plethora of related questions are being raised by researchers and politicians alike as they have
become convinced that science and society need to draw nearer to one another. Once the persuasion
took hold that science should open up to the public and these questions were raised, it became clear
that coming up with satisfactory answers would be a complex challenge. The inaccessibility of
scientific language and methods, due to ever increasing specialisation, is at the base of its very
success. Thus, translating specialised knowledge to become understandable, interesting and
relevant to various publics creates particular perils. This is exacerbated by the ongoing disruption of
the public discourse through the digitisation of communication platforms. For example, the
availability of medical knowledge on the internet and the immense opportunities to inform oneself
about health risks via social media are undermined by the manipulable nature of this technology that



does not allow its users to distinguish between credible content and misinformation. In countries
around the world, scientists, policy-makers and the public have high hopes for science
communication: that it may elevate its populations educationally, that it may raise the level of sound
decision-making for people in their daily lives, and that it may contribute to innovation and economic
well-being. This collection of current reflections gives an insight into the issues that have to be
addressed by research to reach these noble goals, for South Africa and by South Africans in
particular.
  what motivates me assessment: Social Justice, Education and Identity Carol Vincent,
2003-12-16 This collection will give readers interested in questions of social justice and education
access to the work of some of the key contributors to the debate in the UK.
  what motivates me assessment: Teaching & Researching: Language Learning Strategies
Rebecca L. Oxford, 2013-11-26 Over the past thirty years, the field of language learning strategies
has generated a massive amount of interest and research in applied linguistics. Teaching and
Researching Language Learning Strategies redraws the landscape of language learning strategies at
just the right time. In this book Rebecca Oxford charts the field systematically and coherently for the
benefit of language learning practitioners, students, and researchers. Offering practical, innovative
suggestions for assessing, teaching, and researching language learning strategies, she provides
examples of strategies and tactics from all levels, from beginners to distinguished-level learners, as
well as a new taxonomy of strategies for language learning. In demonstrating why self-regulated
learning strategies are necessary for language proficiency, Oxford integrates socio-cultural,
cognitive, and affective dimensions, and argues convincingly for the need for conceptual
cross-fertilization. Providing clear and concise explanations of the advantages and limitations of the
different approaches, this book is full of practical value and theoretical insights. The book is
designed to guide the reader with the use of a range of features, including: key quotes and concept
boxes preview questions and chapter overviews glossary and end-of-chapter further readings
sources and resources section
  what motivates me assessment: Visible Learning into Action John Hattie, Deb Masters,
Kate Birch, 2015-10-30 Recently at the Visible Learning Conference, Professor John Hattie stood up
in his opening address and said, I’m looking at you all and thinking ‘What if I got this wrong?’ I feel
the same way when educators ask to visit and I always end up in the same place – that Keilor Views
is a living, breathing example that he didn’t. -- Charles Branciforte, Principal of Keilor Views Primary
School, Melbourne, Australia Visible Learning into Action takes the next step in the evolving Visible
Learning story. It translates one of the biggest and most critically acclaimed education research
projects ever undertaken into case studies of actual success stories, implementing John Hattie’s
ideas in the classrooms of schools all around the world. The evidenced case studies presented in this
book describe the Visible Learning journeys of fifteen schools from Australia, USA, Hong Kong, UK,
Sweden, New Zealand and Norway and are representative of the VL international community of
schools in their quest to ensure all of their students exceed their potential for academic success.
Each school’s story will inform and inspire, bringing to life the discussions, actions and reflections
from leaders, teachers, students and families. This book features extensive, interactive appendices
containing study guide questions to encourage critical thinking, annotated endnotes with
recommendations for further reading and links to YouTube and relevant websites. Drawing on the
latest research into the major principles and strategies of learning, this essential resource is
structured into five parts: Know thy impact; Effective feedback; Visible learners; Inspired and
passionate teachers; The Visible Learning School. Visible Learning into Action is aimed at any
student, teacher or parent requiring an up-to-date commentary on how research into human
learning processes can inform our teaching and what goes on in our schools.
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