THE SIG PROBLEM SOLVING ASSESSMENT

THE SIG PROBLEM SOLVING ASSESSMENT IS A SPECIALIZED EVALUATION TOOL DESIGNED TO MEASURE AN INDIVIDUAL’S ABILITY
TO ANALYZE COMPLEX PROBLEMS, GENERATE EFFECTIVE SOLUTIONS, AND DEMONSTRATE CRITICAL THINKING IN HIGH-PRESSURE
SCENARIOS. W/IDELY USED IN PROFESSIONAL RECRUITMENT AND DEVELOPMENT, THE ASSESSMENT HELPS ORGANIZATIONS IDENTIFY
CANDIDATES WITH STRONG ANALYTICAL SKILLS AND STRATEGIC THINKING CAPABILITIES. THIS ARTICLE EXPLORES THE
STRUCTURE, PURPOSE, AND PREPARATION STRATEGIES RELATED TO THE SIG PROBLEM SOLVING ASSESSMENT. DETAILED INSIGHTS
INTO THE TYPES OF QUESTIONS, SCORING METHODOLOGY, AND BEST PRACTICES FOR SUCCESS WILL BE PROVIDED. \W/HETHER
YOU ARE A JOB SEEKER AIMING TO EXCEL OR AN EMPLOYER SEEKING TALENT, UNDERSTANDING THIS ASSESSMENT IS CRUCIAL. THE
FOLLOWING SECTIONS WILL COVER THE ASSESSMENT OVERVIEW, KEY COMPONENTS, PREPARATION TECHNIQUES, AND PRACTICAL
TIPS FOR PERFORMING WELL.

OVERVIEW OF THE SIG PROBLEM SOLVING ASSESSMENT

Key CoMPONENTS AND QUESTION T YPES
e SCORING AND EVALUATION CRITERIA
® PREPARATION STRATEGIES FOR SUCCESS

CoMMON CHALLENGES AND How To OVERCOME THEM

OVERVIEW OF THE SIG PROBLEM SOLVING ASSESSMENT

THE SIG PROBLEM SOLVING ASSESSMENT IS A PSYCHOMETRIC EVALUATION TOOL COMMONLY USED BY EMPLOYERS,
PARTICULARLY IN SECTORS REQUIRING ANALYTICAL RIGOR SUCH AS FINANCE, CONSULTING, AND TECHNOLOGY. IT ASSESSES
CANDIDATES’ PROBLEM-SOLVING APTITUDE BY PRESENTING COMPLEX SCENARIOS THAT DEMAND LOGICAL REASONING, DATA
INTERPRETATION, AND DECISION-MAKING UNDER TIME CONSTRAINTS. THE ASSESSMENT AIMS TO SIMULATE REAL-WORLD
CHALLENGES, THEREBY EVALUATING BOTH COGNITIVE ABILITIES AND PRACTICAL JUDGMENT. IN ADDITION TO MEASURING
ABSTRACT REASONING, THE TEST OFTEN GAUGES NUMERICAL AND VERBAL REASONING SKILLS, MAKING IT A COMPREHENSIVE
EVALUATION METHOD. EMPLOYERS RELY ON THIS ASSESSMENT TO STREAMLINE RECRUITMENT PROCESSES, ENSURING THAT
SELECTED CANDIDATES POSSESS THE INTELLECTUAL AGILITY REQUIRED FOR DYNAMIC WORK ENVIRONMENTS.

PURPOSE AND APPLICATION IN RECRUITMENT

THE PRIMARY PURPOSE OF THE SIG PROBLEM SOLVING ASSESSMENT IS TO IDENTIFY INDIVIDUALS WHO CAN EFFECTIVELY ANALYZE
PROBLEMS AND DEVELOP OPTIMAL SOLUTIONS QUICKLY. |T IS FREQUENTLY INTEGRATED INTO THE EARLY STAGES OF
RECRUITMENT TO FILTER CANDIDATES BASED ON THEIR CRITICAL THINKING AND ANALYTICAL PROWESS. ORGANIZATIONS USE THE
RESULTS TO PREDICT JOB PERFORMANCE, ESPECIALLY IN ROLES WHERE DECISION-MAKING AND PROBLEM-SOLVING ARE ESSENTIAL.
ADDITIONALLY, THE ASSESSMENT SUPPORTS TALENT DEVELOPMENT PROGRAMS BY HIGHLIGHTING AREAS FOR IMPROVEMENT IN
EXISTING EMPLOYEES. |TS APPLICATION EXTENDS BEYOND RECRUITMENT, SERVING AS A BENCHMARK FOR COGNITIVE SKILL
ENHANCEMENT.

TypricaL CANDIDATES AND ROLES

THIS ASSESSMENT IS PARTICULARLY RELEVANT FOR CANDIDATES APPLYING TO POSITIONS SUCH AS BUSINESS ANALYSTS,
MANAGEMENT CONSULTANTS, DATA SCIENTISTS, AND PROJECT MANAGERS. THESE ROLES DEMAND A HIGH LEVEL OF MENTAL
AGILITY, THE ABILITY TO SYNTHESIZE COMPLEX INFORMATION, AND STRATEGIC FORESIGHT. THE SIG PROBLEM SOLVING
ASSESSMENT HELPS EMPLOYERS ENSURE THAT POTENTIAL HIRES CAN NAVIGATE AMBIGUITY AND DEVISE ACTIONABLE STRATEGIES
EFFICIENTLY. IT IS ALSO USEFUL FOR GRADUATE RECRUITMENT PROGRAMS WHERE COGNITIVE POTENTIAL IS A KEY SELECTION



CRITERION.

Key CoMPONENTS AND QUESTION TYPES

THE SIG PROBLEM SOLVING ASSESSMENT COMPRISES VARIOUS QUESTION FORMATS DESIGNED TO EVALUATE DIFFERENT ASPECTS
OF PROBLEM-SOLVING ABILITY. THESE INCLUDE NUMERICAL REASONING, LOGICAL PUZZLES, PATTERN RECOGNITION, AND VERBAL
ANALYSIS. EACH QUESTION TYPE TESTS DISTINCT COGNITIVE FUNCTIONS, COLLECTIVELY PROVIDING A HOLISTIC MEASURE OF
PROBLEM-SOLVING SKILLS. THE ASSESSMENT OFTEN FEATURES MULTIPLE-CHOICE QUESTIONS, SCENARIO-BASED PROBLEMS, AND
TIMED EXERCISES TO SIMULATE PRESSURE SITUATIONS EFFECTIVELY. UNDERSTANDING THE COMPONENTS AIDS CANDIDATES IN
TARGETED PREPARATION AND ENHANCES THEIR CHANCES OF SUCCESS.

NUMERICAL REASONING QUESTIONS

NUMERICAL REASONING QUESTIONS ASSESS THE ABILITY TO INTERPRET AND MANIPULATE NUMERICAL DATA ACCURATELY.
CANDIDATES ARE REQUIRED TO ANALYZE CHARTS, GRAPHS, TABLES, AND PERFORM CALCULATIONS TO ARRIVE AT CORRECT
CONCLUSIONS. THESE QUESTIONS TEST SKILLS SUCH AS ARITHMETIC, PERCENTAGES, RATIOS, AND DATA COMPARISON.
PROFICIENCY IN NUMERICAL REASONING IS CRITICAL FOR ROLES INVOLVING FINANCIAL ANALYSIS, BUDGETING, AND STRATEGIC
PLANNING.

LoaicAL REASONING AND PATTERN RECOGNITION

LOGICAL REASONING QUESTIONS CHALLENGE CANDIDATES TO IDENTIFY RELATIONSHIPS, SEQUENCES, AND PATTERNS WITHIN SETS
OF DATA OR ABSTRACT SHAPES. THESE PROBLEMS EVALUATE DEDUCTIVE REASONING AND THE ABILITY TO APPLY RULES
SYSTEMATICALLY. PATTERN RECOGNITION TASKS OFTEN INVOLVE VISUAL PUZZLES OR SERIES COMPLETION, WHICH TEST
SPATIAL INTELLIGENCE AND ATTENTION TO DETAIL. SUCCESS IN THIS COMPONENT INDICATES STRONG ANALYTICAL THINKING AND
PROBLEM STRUCTURING SKILLS.

VERBAL REASONING AND COMPREHENSION

VERBAL REASONING QUESTIONS MEASURE THE CAPACITY TO UNDERSTAND, INTERPRET, AND EVALUATE WRITTEN INFORMATION.
CANDIDATES MUST ANALYZE PASSAGES, DRAW INFERENCES, AND DETERMINE LOGICAL CONSISTENCY. THIS SECTION ASSESSES
CRITICAL READING SKILLS, VOCABULARY, AND THE ABILITY TO FOLLOW COMPLEX ARGUMENTS. EFFECTIVE VERBAL REASONING IS
ESSENTIAL FOR ROLES THAT INVOLVE COMMUNICATION, REPORT WRITING, AND NEGOTIATION.

SCORING AND EVALUATION CRITERIA

THE SCORING METHODOLOGY OF THE SIG PROBLEM SOLVING ASSESSMENT IS DESIGNED TO PROVIDE A FAIR AND OBJECTIVE
MEASURE OF A CANDIDATE’S PROBLEM-SOLVING APTITUDE. SCORES ARE TYPICALLY REPORTED AS PERCENTILE RANKS, RAW
SCORES, OR SCALED SCORES DEPENDING ON THE ASSESSMENT PROVIDER. THE EVALUATION CONSIDERS ACCURACY, SPEED, AND
CONSISTENCY ACROSS DIFFERENT QUESTION TYPES. HIGH SCORES DEMONSTRATE SUPERIOR ANALYTICAL ABILITIES AND
ADAPTABILITY, WHICH ARE HIGHLY VALUED BY EMPLOYERS. UNDERST ANDING THE SCORING SYSTEM HELPS CANDIDATES
PRIORITIZE ACCURACY AND TIME MANAGEMENT DURING THE TEST.

ACCURACY AND SPEED BALANCE

W/HILE ACCURACY IS PARAMOUNT, THE SIG PROBLEM SOLVING ASSESSMENT ALSO EMPHASIZES COMPLETING QUESTIONS WITHIN
A SET TIME LIMIT. CANDIDATES MUST BALANCE CAREFUL ANALYSIS WITH EFFICIENT DECISION-MAKING. EXCESSIVE TIME SPENT ON
DIFFICULT QUESTIONS CAN REDUCE OVERALL PERFORMANCE DUE TO UNFINISHED ITEMS. THEREFORE/ STRATEGIC TIME ALLOCATION
AND QUESTION PRIORITIZATION ARE CRITICAL FOR MAXIMIZING SCORES.



INTERPRETING RESULTS FOR RECRUITMENT

EMPLOYERS USE ASSESSMENT RESULTS TO COMPARE CANDIDATES OBJECTIVELY AND MAKE DATA-DRIVEN HIRING DECISIONS.
SCORES MAY BE COMBINED WITH OTHER SELECTION CRITERIA SUCH AS INTERVIEWS AND EXPERIENCE TO FORM A COMPREHENSIVE
PROFILE. SOME ORGANIZATIONS SET MINIMUM SCORE THRESHOLDS, WHILE OTHERS USE RESULTS TO RANK APPLICANTS. HigH-
PERFORMING CANDIDATES ARE OFTEN INVITED TO SUBSEQUENT RECRUITMENT STAGES OR OFFERED POSITIONS BASED ON THEIR
DEMONSTRATED PROBLEM-SOLVING CAPABILITIES.

PREPARATION STRATEGIES FOR SUCCESS

EFFECTIVE PREPARATION FOR THE SIG PROBLEM SOLVING ASSESSMENT INVOLVES FAMILIARIZATION WITH QUESTION FORMATS,
PRACTICING TIME MANAGEMENT, AND HONING ANALYTICAL SKILLS. CANDIDATES SHOULD ENGAGE IN TARGETED EXERCISES
COVERING NUMERICAL, LOGICAL, AND VERBAL REASONING. UTILIZING SAMPLE TESTS AND ASSESSMENT SIMULATIONS CAN BUILD
CONFIDENCE AND IMPROVE TEST-TAKING STRATEGIES. ADDITIONALLY, REVIEWING FUNDAMENTAL MATH CONCEPTS AND
DEVELOPING READING COMPREHENSION SKILLS ARE BENEFICIAL. A SYSTEMATIC PREPARATION APPROACH ENHANCES PERFORMANCE
AND REDUCES TEST ANXIETY.

PRACTICE WITH SAMPLE QUESTIONS

REGULAR PRACTICE WITH REPRESENTATIVE QUESTIONS IS ONE OF THE MOST EFFECTIVE PREPARATION METHODS. |T ENABLES
CANDIDATES TO IDENTIFY STRENGTHS AND WEAKNESSES, ADAPT TO QUESTION STYLES, AND IMPROVE SPEED. PRACTICE TESTS
ALSO SIMULATE THE TEST ENVIRONMENT, HELPING CANDIDATES MANAGE TIME PRESSURES AND MAINTAIN FOCUS THROUGHOUT THE
ASSESSMENT.

DeVELOPING ANALYTICAL THINKING

BEYOND PRACTICE QUESTIONS, CULTIVATING ANALYTICAL THINKING SKILLS CONTRIBUTES TO LONG-TERM SUCCESS. ENGAGING IN
PUZZLES, BRAINTEASERS, AND PROBLEM~SOLVING EXERCISES IN DAILY LIFE SHARPENS COGNITIVE ABILITIES. CRITICAL READING OF
COMPLEX MATERIALS AND LOGICAL DEBATES CAN FURTHER ENHANCE VERBAL AND REASONING SKILLS. THESE ACTIVITIES SUPPORT
A DEEPER UNDERSTANDING OF PROBLEM-SOLVING MECHANICS AND PROMOTE MENTAL AGILITY.

TiMeE MANAGEMENT T ECHNIQUES

MASTERING TIME MANAGEMENT DURING THE ASSESSMENT IS ESSENTIAL. CANDIDATES SHOULD ALLOCATE TIME PROPORTIONAL TO
QUESTION DIFFICULTY AND AVOID SPENDING EXCESSIVE TIME ON SINGLE ITEMS. TECHNIQUES SUCH AS SKIPPING CHALLENGING
QUESTIONS INITIALLY AND RETURNING TO THEM LATER CAN OPTIMIZE OVERALL COMPLETION RATES. EFFECTIVE PACING ENSURES
THAT ALL QUESTIONS HAVE A CHANCE OF BEING ANS\WERED, INCREASING THE LIKELIHOOD OF A HIGHER SCORE.

CoMMON CHALLENGES AND How To OVERCOME THEM

CANDIDATES OFTEN ENCOUNTER SPECIFIC CHALLENGES WHEN UNDERTAKING THE SIG PROBLEM SOLVING ASSESSMENT, INCLUDING
TEST ANXIETY, UNFAMILIAR QUESTION TYPES, AND TIME CONSTRAINTS. ADDRESSING THESE OBSTACLES PROACTIVELY IMPROVES
TEST PERFORMANCE. PREPARING MENTALLY AND PHYSICALLY, PRACTICING UNDER TIMED CONDITIONS, AND DEVELOPING PROBLEM-
SOLVING FRAMEWORKS CAN MITIGATE COMMON ISSUES. RECOGNIZING AND OVERCOMING THESE CHALLENGES ENHANCES CONFIDENCE
AND MAXIMIZES ASSESSMENT OUTCOMES.

MANAGING TEST ANXIETY

TEST ANXIETY CAN IMPAIR CONCENTRATION AND DECISION-MAKING, NEGATIVELY AFFECTING RESULTS. STRATEGIES TO MANAGE



ANXIETY INCLUDE THOROUGH PREPARATION, RELAXATION TECHNIQUES, AND POSITIVE VISUALIZATION. ESTABLISHING A CALM
MINDSET BEFORE AND DURING THE TEST ENABLES CLEARER THINKING AND BETTER PROBLEM-SOLVING PERFORMANCE.

ADAPTING TO DIVERSE QUESTION FORMATS

THE SIG PROBLEM SOLVING ASSESSMENT MAY PRESENT QUESTIONS IN UNFAMILIAR FORMATS, REQUIRING ADAPTABILITY.
FAMILIARITY GAINED THROUGH DIVERSE PRACTICE MATERIALS HELPS CANDIDATES ADJUST QUICKLY. LEARNING TO IDENTIFY
QUESTION PATTERNS AND APPLYING SYSTEMATIC APPROACHES REDUCES CONFUSION AND SPEEDS UP RESPONSE TIMES.

OPTIMIZING PerFORMANCE UNDER TIME PRESSURE

TIME PRESSURE IS A SIGNIFICANT FACTOR IN THIS ASSESSMENT. DEVELOPING QUICK DECISION-MAKING SKILLS AND MAINTAINING
FOCUS THROUGHOUT THE TEST ARE ESSENTIAL. CANDIDATES SHOULD PRACTICE TIMED ASSESSMENTS REGULARLY TO BUILD
STAMINA AND IMPROVE THEIR ABILITY TO WORK EFFICIENTLY UNDER PRESSURE.

e UNDERSTAND THE ASSESSMENT’S PURPOSE AND STRUCTURE
e PRACTICE NUMERICAL, LOGICAL, AND VERBAL REASONING QUESTIONS
e DEVELOP STRONG TIME MANAGEMENT SKILLS

ENGAGE IN ACTIVITIES THAT ENHANCE ANALYTICAL THINKING

® MANAGE STRESS AND MAINTAIN FOCUS DURING TESTING

FREQUENTLY AskeD QUESTIONS

WHAT IS THE SIG PROBLEM SOLVING ASSESSMENT?

THE SIG PROBLEM SOLVING ASSESSMENT IS A TEST DESIGNED TO EVALUATE A CANDIDATE'S ANALYTICAL AND LOGICAL
REASONING SKILLS, OFTEN USED BY SIG (SUSQUEHANNA INTERNATIONAL GROUP) DURING THEIR HIRING PROCESS.

WHAT TYPES OF QUESTIONS ARE INCLUDED IN THE SIG PROBLEM SOLVING
ASSESSMENT?

THE ASSESSMENT TYPICALLY INCLUDES NUMERICAL REASONING, PATTERN RECOGNITION, LOGICAL PUZZLES, AND DATA
INTERPRETATION QUESTIONS AIMED AT MEASURING PROBLEM-SOLVING ABILITY.

How cAN | PREPARE FOR THE SIG PROBLEM SOLVING ASSESSMENT?

PREPARATION INVOLVES PRACTICING QUANTITATIVE REASONING, IMPROVING LOGICAL THINKING SKILLS, TAKING SAMPLE TESTS,
AND FAMILIARIZING YOURSELF WITH COMMON PROBLEM-SOLVING QUESTION FORMATS.

How LONG IS THE SIG PROBLEM SOLVING ASSESSMENT?

THE DURATION OF THE ASSESSMENT CAN VARY, BUT IT USUALLY LASTS BETWEEN 30 To 60 MINUTES DEPENDING ON THE
SPECIFIC TEST VERSION USED BY SIG.



Is THE SIG PROBLEM SOLVING ASSESSMENT TIMED?

YES, THE ASSESSMENT IS TYPICALLY TIMED TO EVALUATE HOW EFFICIENTLY CANDIDATES CAN ANALYZE AND SOLVE PROBLEMS
UNDER PRESSURE.

WHAT SKILLS DOES SIG ASSESS THROUGH THE PROBLEM SOLVING ASSESSMENT?

SIG ASSESSES CRITICAL THINKING, QUANTITATIVE ANALYSIS, LOGICAL REASONING, PATTERN RECOGNITION, AND DECISION-
MAKING SKILLS THROUGH THIS ASSESSMENT.

ARE THERE ANY RECOMMENDED RESOURCES TO PRACTICE FOR THE SIG PROBLEM
SOLVING ASSESSMENT?

RESOURCES SUCH AS ONLINE LOGICAL REASONING TESTS, NUMERICAL REASONING PRACTICE PLATFORMS, PUZZLE BOOKS, AND
SIG-SPECIFIC ASSESSMENT PREP MATERIALS CAN BE HELPFUL.

CAN THE SIG PrOBLEM SOLVING ASSESSMENT BE RETAKEN IF | FAIL?

PoLicies VARY, BUT GENERALLY, RETAKE OPPORTUNITIES DEPEND ON SIG’S RECRUITMENT PROCESS AND ARE NOT ALWAYS
GUARANTEED.

WHAT IS THE IMPORTANCE OF THE SIG PROBLEM SOLVING ASSESSMENT IN THE
RECRUITMENT PROCESS?

THE ASSESSMENT IS A CRITICAL STEP IN THE SIG HIRING PROCESS AS IT HELPS IDENTIFY CANDIDATES WITH STRONG ANALYTICAL
AND PROBLEM-SOLVING ABILITIES ESSENTIAL FOR ROLES IN TRADING AND QUANTITATIVE ANALYSIS.

ADDITIONAL RESOURCES

1. ProeLem SoLvinG 10 1: A SimPLE Book FOR SMART PeoPLE

THIS BOOK BY KEN W/ ATANABE INTRODUCES FUNDAMENT AL PROBLEM-SOLVING TECHNIQUES THAT ARE ACCESSIBLE TO READERS
OF ALL AGES. |T BREAKS DOWN COMPLEX PROBLEMS INTO MANAGEABLE PARTS USING CLEAR, PRACTICAL EXAMPLES. IDEAL FOR
THOSE PREPARING FOR PROBLEM-SOLVING ASSESSMENTS, IT EMPHASIZES LOGICAL THINKING AND STRUCTURED APPROACHES.

2. THE ART oF ProsLEM SOLVING, VoL. 1: THE BASICS

WRITTEN BY SANDOR LEHOCZKY AND RICHARD RUSCZYK, THIS BOOK FOCUSES ON DEVELOPING CRITICAL THINKING AND
PROBLEM-SOLVING SKILLS THROUGH CHALLENGING MATH PROBLEMS. |T IS WIDELY USED BY STUDENTS PREPARING FOR
COMPETITIVE EXAMS THAT TEST ANALYTICAL REASONING. T HE BOOK ENCOURAGES CREATIVE SOLUTIONS AND DEEP
UNDERSTANDING RATHER THAN ROTE MEMORIZATION.

3. CrackinGg THE CODING INTERVIEW: 189 PROGRAMMING (QQUESTIONS AND SOLUTIONS

By GAYLE LAAKMANN MCDOWELL, THIS COMPREHENSIVE GUIDE COVERS PROBLEM-SOLVING TECHNIQUES IN PROGRAMMING AND
ALGORITHMIC CHALLENGES. W/HILE FOCUSED ON CODING INTERVIEWS, ITS PRINCIPLES ARE VALUABLE FOR ANY TECHNICAL
PROBLEM-SOLVING ASSESSMENT. THE BOOK OFFERS STRATEGIES FOR APPROACHING COMPLEX PROBLEMS SYSTEMATICALLY.

4. How 1o SoLve IT: A New ASPeCT of MATHEMATICAL METHOD

GEORGE P[?] LYA’S CLASSIC BOOK PRESENTS A STEP-BY-STEP FRAMEWORK FOR SOLVING MATHEMATICAL AND LOGICAL
PROBLEMS. |T TEACHES READERS TO UNDERSTAND THE PROBLEM, DEVISE A PLAN, CARRY OUT THAT PLAN, AND REVIEW THE
SOLUTION. THIS TIMELESS METHODOLOGY IS HIGHLY RELEVANT FOR ANY PROBLEM-SOLVING ASSESSMENT.

5. A Mino For Numsers: How To ExceL AT MaTH anp Science (EVEN IF You FLUNKED ALGEBRA)

BARBARA OAKLEY’S BOOK PROVIDES PRACTICAL STRATEGIES TO ENHANCE PROBLEM-SOLVING SKILLS IN STEM FIELDS. |T
COMBINES COGNITIVE SCIENCE WITH ACTIONABLE ADVICE TO IMPROVE LEARNING AND TACKLING DIFFICULT PROBLEMS. READERS
PREPARING FOR ASSESSMENTS WILL BENEFIT FROM ITS FOCUS ON MINDSET AND EFFECTIVE STUDY TECHNIQUES.



6. THINKING, FAST AND SLOW

DANIEL KAHNEMAN EXPLORES THE DUAL SYSTEMS OF THOUGHT: THE FAST, INTUITIVE SYSTEM AND THE SLOW, DELIBERATE
SYSTEM. UNDERSTANDING THESE COGNITIVE PROCESSES HELPS IMPROVE DECISION-MAKING AND PROBLEM-SOLVING CAPABILITIES.
THE BOOK OFFERS INSIGHTS INTO COMMON THINKING ERRORS AND HOW TO AVOID THEM DURING ASSESSMENTS.

7. MINDSET: THE New PSYCHOLOGY OF SUCCESS

CAROL S. DWECK EXAMINES THE IMPACT OF HAVING A GROWTH MINDSET ON LEARNING AND PROBLEM-SOLVING. THIS BOOK
ENCOURAGES EMBRACING CHALLENGES AND PERSISTING IN THE FACE OF SETBACKS, WHICH ARE CRUCIAL ATTITUDES FOR SUCCESS
IN PROBLEM-SOLVING ASSESSMENTS. |T PROVIDES MOTIVATING EXAMPLES AND PRACTICAL ADVICE.

8. PrOBLEM-SOL VING STRATEGIES

ARTHUR ENGEL’S BOOK IS A COMPREHENSIVE RESOURCE FILLED WITH A VARIETY OF PROBLEM-SOLVING TECHNIQUES ACROSS
MATHEMATICAL AND LOGICAL DOMAINS. |T IS IDEAL FOR STUDENTS PREPARING FOR COMPETITIONS AND ASSESSMENTS REQUIRING
ANALYTICAL REASONING. THE BOOK INCLUDES NUMEROUS EXAMPLES AND EXERCISES TO PRACTICE AND MASTER DIFFERENT
STRATEGIES.

Q. CRITICAL THINKING: A BEGINNER’S GUIDE

By SHARON M. KAYE, THIS BOOK INTRODUCES ESSENTIAL CRITICAL THINKING SKILLS THAT UNDERPIN EFFECTIVE PROBLEM
SOLVING. |T COVERS ANALYZING ARGUMENTS, IDENTIFYING ASSUMPTIONS, AND EVALUATING EVIDENCE. PERFECT FOR THOSE
LOOKING TO STRENGTHEN THEIR REASONING ABILITIES FOR ASSESSMENTS THAT TEST PROBLEM-SOLVING APTITUDE.
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